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Diferencas de salarios entre mulheres e homens: O salario mediano das mulheres Elementos que podem explicar as diferencas verificadas:
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equivale a 94,6% do recebido pelos homens. Ja o salario médio equivalia a 103,9% a) Composicdo do total de empregados por sexo e etnia e raca
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Por grande grupo de ocupacdo, a diferenca (%) do salario das mulheres em comparacdo b) Critérios de remuneracdo e acdes para garantir diversidade

aos homens, aparece quando for maior ou menor que 100: EEEEEEEEEEE

B Remuneragao Média de Trabalhadores - 2022 EEE Saldrio Mediano Contratual - 2022

Plano de Cargos e Salarios ou Plano de Carreira Ro
Cumprir metas de produgéo
46,5%
Disponibilidade para horas extras, reunides com clientes e viagens ﬁo
Profissionais em ocupagédes nivel superior Disponibilidade de pessoa em ocupagées especificas ﬁo
Tempo de experiéncia profissional
117,5% po pe P Ro
Técnicos de Nivel Médio i .
107,0% Capacidade de trabalho em equipe [:::29
98,3% Proatividade, desenvolvimento de ideias e sugestées
Trab. de Servigos Administrativos
80,0% ~ n A
Agoes para aumentar a diversidade 1°Sem 2024
70,6% ~ i ! L "
Trab. em Atividade Operacionais Agoes de apoio a compartilhamento de obrigagées familiares para ambos os sexos ﬁo

Politicas de contratagao de mulheres (negras, com deficiéncia, em situacao de violéncia, chefes de
familia, LGBTQIA+)

Politicas de promogdo de mulheres para cargos de diregdo e geréncia
Para cada grupo de ocupagéo que ndo apresenta calculo da dif erenca, para salario de contratagéo ou para remuneragéo média, pode ter ocorrido um dos
seis motivos:(1) por ter menos de trés mulheres; (2) por ter menos de trés homens; (3) por néo ter mulheres; (4) por ndo ter homens; (5) por ndo ter trés
homens nem trés mulheres naquele grupo ocupacional; (6) por ndo ter nem homens nem mulheres naquele grupo ocupacional.

Fonte: eSocial. Rais 2022 e Portal Emprega Brasil mar.2024
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Salary differences between women and men: The median salary of women Elements that may explain the differences observed:
equals 94.6% compared to men. The average salary was equivalent to 103.9% a) Composition of total employees by gender, ethnicity and race
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By major occupation group, the difference (%) in women's wages compared to men's is b) Remuneration criteria and actions to ensure diversity

shown when it is greater or less than 100: T B

mm  Average Workers' Pay - 2022 mm Contractual Median Salary - 2022
Compensation Plan or Career Plan Bo
65,5% i
Directors and Managers Meet production goals Re
Availability for overtime, customer meetings and travel Bo
63,6%
Professionals in higher Availability of people in specific occupations Bo
education occupations
217,5% Length of professional experience Bo
High School Technicians 107,0% Team work ability He
98,3% Proactivity, development of ideas and suggestions
Administrative Services
Workers Actions to Increase Diversity m
Operators Actions to support the sharing of family obligations for both genders Bo

Policies for hiring women (black, disabled, in situations of violence, heads of family,
LGBTQIA+)

Policies for promoting women to leadership position
For each occupation group that does not present a calculation of the difference, for hiring salary or for average salary, one of the following may
have occurred.
six reasons: (1) for having fewer than three women; (2) for having fewer than three men; (3) for not having women; (4) for not having men; (5) for
not having three men nor three women in that occupational group; (6) because there are neither men nor women in that occupational group.

Source: eSocial. Rais 2022 and Emprega Brasil Portal Mar.2024





